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March 18th Guilford County Cattleman’s Program 
The Guilford County Cattlemen's meeting will take place on Tuesday March 18th, 
beginning at 7:00pm at the. At this meeting Davis Feed and Supply will be hosting 

and providing the Meal and Program at no charge. We will need to give them a head 
count on Friday, March 14th. All Are Welcome to attend this program on March 18th, 

at 7:00 pm that will be held at the Davis Feed & Supply located at 6868 Davis 
Country Road in Randleman. 

  

SO, EVERYONE who is planning to attend this event on March 18th, PLEASE CALL 
Ben Chase, Extension Livestock Extension Agent with the North Carolina 

Cooperative Extension Service in Rockingham & Guilford Counties at 800-666-3625 
or 336-342-8235 or Email at ben_chase@ncsu.edu by NOON FRIDAY March 14th TO 

RESERVE YOUR PLACE! 
  

Please plan on coming to the March 18th Guilford County Cattleman’s Program to be 
held at  Davis Feed & Supply located at 6868 Davis Country Road in Randleman, NC 

27317. I am sure it will be a good program and Great Fellowship! 
  

Directions:  From US 220/ I-73 exit on NC 62 South. Turn left on Coltrane Mill Rd. Go 3 miles and 
turn left on Davis Country Rd. Davis Feed and Supply will be 1 mile on the left. 

  

In case of inclement weather, please call 1-800-666-3625 or 342-8235 for a recorded 
message. 

 

April 15th Guilford County Cattleman’s Program 
The Guilford County Cattlemen's meeting will take place on Tuesday April 15th, 
beginning at 7:00pm at the Guilford County Agricultural Center. At this meeting 
Jodee Inman, with USDA, AMS, Livestock, Poultry & Grain Market News will be 
discussing/explaining the many different issues and definitions for how Livestock 
Sales are reported.  There is more to selling an animal than just taking it to the 
market, come learn and understand more about this process.  Please plan on 
coming to this program at 7:00pm on April 15th at the Guilford County 
Agricultural Center located at 3309 Burlington Road, Greensboro NC 27405. I am 
sure it will be a really good program. 
  

All Are Welcome to attend this program on April 15th, at 7:00 pm that will be 
held at the Guilford County Agricultural Center Barn Kitchen. For those who are 
not on the reoccurring attendance list, and are planning to attend, PLEASE CALL 
Ben Chase, Extension Livestock Extension Agent with the North Carolina 
Cooperative Extension Service in Rockingham & Guilford Counties at 800-666-
3625 or 336-342-8235 or Email at ben_chase@ncsu.edu by NOON FRIDAY April 
11th TO RESERVE YOUR PLACE FOR DINNER! (Dutch treat $10). If you call, or on 
the reoccurring attendance list (to cancel) & do not come you will be held 
responsible for the cost of the meal you had reserved. 
  

In case of inclement weather, please call 1-800-666-3625 or 342-8235 for a 
recorded message. 
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2014 Federal and North Carolina Tax Law Changes 
Guido van der Hoeven, Extension Specialist / Senior Lecturer Department of Agricultural and Resource 
Economics, NCSU 

 

Introduction 
Recent tax legislation at both the federal and North Carolina levels may affect farmers and rural land 
owners.  The discussion below provides a brief overview of these changes.  Regarding some changes, 
especially those affecting North Carolina taxation, guidance is being issued as the regulations are 
created.  Therefore, some answers may not be available for specific questions at the time of this writing. 
  

Federal Tax Changes 
The American Taxpayer Relief Act of 2012 (ATRA) made “permanent” (meaning did not impose a sunset) 
several tax provisions which had sunsets imposed.  These changes affected Income Taxes, Estate and 
Gift Taxes and the Alternative Minimum Tax (AMT). ATRA made permanent the 10 percent income tax 
bracket and added a new 39.6 percent income tax bracket for high income taxpayers.  For example the 
new high income tax bracket applies to single filing taxpayers when taxable income reaches $400,000 
and for married filing a joint return the threshold is $450,000.  The estate and gift tax exclusion amounts 
which were to sunset at the end of 2012.  The new permanent amount is $5 million dollars per individual 
plus an inflation index which provides that in 2014 the exclusion amounts are $5.34 million.  Portability of 
the estate exclusion amount was made permanent too, meaning, that a married couple can preserve 
$10.68 million of assets with proper planning and execution of the first-to-die spouse’s estate and 
subsequently the surviving spouse. 
 

For farm business owners, the allowable Section 179 expense election has returned to the prior law 
amount of $25,000 with a $200,000 investment limit.  This is a significant decrease from the 2013 amount 
of $500,000 with an investment limit of $2,000,000.  Congress may address this issue in future 
legislation. 
 

The AMT has a permanent patch with an inflation adjustment annually.  Reportedly, this removes nearly 
30,000,000 persons from being subject to this “parallel” tax system and paying higher income taxes. 
A new tax (originates from the Patient Protection and Affordable Care Act known as ObamaCare), 
effective in 2013 and subsequent years, is levied on taxpayers who have adjusted gross income above 
$200,000 for singles and $250,000 for married couples.  The new tax is the Net Investment Income Tax 
(NIIT).  The NIIT is a surtax of 3.8% on investment returns.  Investment return income is: interest, 
dividends, annuities, royalties, capital gains and rental income to name a few.  Retirement income such 
as pension and IRA distributions is exempt.  Sale of timber or land with capital gains may trigger this new 
surtax. 
  

North Carolina Changes 
 Many income tax law changes have resulted since the General Assembly passed and the Governor 
signed the tax legislation into law in July 2013. The tax law changes affect income tax, sales tax and 
estate tax. Below are highlights of the changes. 
  

Estate Tax:  The North Carolina estate tax was repealed effective January 1, 2013.  North Carolina Gift 
tax was repealed effective January 1, 2009. 
Income Tax: 
1)    The standard deduction amounts were increased, e.g. $7,500 for single individuals and $15,000 for 
married couples. 
2)    Personal exemption amounts were repealed. 
3)    In 2014 Itemized Deductions are only allowed for charitable contributions and mortgage interest and 
property tax paid.  The mortgage interest and property tax allowable deduction is capped at $20,000. 
4)    The income tax rate is a flat 5.8 percent in 2014, dropping to 5.75% in 2015 and subsequent years. 
5)    North Carolina for 2013 does not conform to the $500,000 Section 179 Expense Election amount 
allowed on the federal return.  The Expense Election is limited to $25,000 with a $125,000 investment 
limit. An adjustment must be made to add back to North Carolina income the disallowed amount to arrive 
at North Carolina Taxable Income. 
6)    North Carolina does not conform to federal law and allow the Domestic Production Activities 
Deduction; if taken federally, it is added back to North Carolina income. 
7)    Farm related income tax credits for North Carolina were repealed as of January 1, 2014. For 
example: conservation tillage credit, credit for property tax paid on farm equipment, gleaning crops credit, 
poultry composting facility credit to name a few. 
  

Sales Tax: 
1)    In most cases if there is any "value added" done to a product (e.g. selling cuts of meat) the seller 
must collect and remit sales tax.  The example below uses the sweet potato: 
  
a) If the sweet potato is sold by the farmer with the dirt still on the potato that is a sale of product in the 
original state and NO SALES TAX is charged, collected or remitted.   This has been in place for years 
and still is in place. 
b) If the sweet potato is purchased by another vendor and is resold by this second vendor, then 2% sales 
tax as a food item must be collected and remitted. 
c) If the sweet potato is made into a pie and then sold at the farmer's market, the pie is subject to 2% 
sales tax as a food item and sales tax must be collected and remitted. 



d) If the sweet potato pie is cut and a slice is placed on a plate with a fork and sold, the slice of pie is 
subject to 4.75% state sales tax PLUS local sales tax as a prepared food (think restaurant) item and 
sales tax must be collected and remitted. 
  

2)    Farmers, in order to purchase farm inputs sales tax exempt, must have $10,000 of gross farm 
income from the preceding year in order to qualify for the exemption.  This may affect operators of small 
farms.  THIS IS NOT TO BE CONFUSED with the $1,000 of agricultural product produced as an 
average, over 3 years, for property tax purposes to qualify for Present Use Value program. 

CULLING THE COW HERD 
Stephen Boyles, OSU Extension Beef Specialist 
 

Culling is one of the tools for increasing the efficiency of a cow herd. But on what criteria should a 
producer base their culling decisions? The following are guidelines for culling. 
 

Open/nonfunctional cows 
Late Calvers                                                                  
Old Cows 
Based on Herd Performance Records 
Disposition 
 

Open cows are the greatest contributors to low weaning percentages (see table). The first cut will be to 
eliminate open cows and those that lost calves due to excessive calving difficulty. On the average, a cow 
that does not breed one time will lose fifteen to twenty percent of the her lifetime production potential. It 
will take the net return from two to three productive cows to pay for the maintenance of the open cow. 
Structurally unsound cows (incorrect feet or udders, cancer eye) and emaciated cows are also culling 
candidates. 
 

Factors that contribute to a reduction in calf crop percentage weaned of cows exposed. 
 

Reason                                                   Percent 
Open Cows                                               16.6 
Calf losses at birth                                      6.4 
Calf losses, birth to weaning                       4.1 
Calf losses, during gestation                       2.4 
Net calf crop weaned                                  70.5 
 

Late calvers are the second potential cut. You will need to look at your calving distribution and find those 
cows that calved during the third, fourth, or later calving cycles. It has been suggested that perhaps 
moving these animals to a fall calving herd is an alternative. This should only be done with younger cows 
that do not have an obvious reason for being late calvers. There are a couple of reasons for being a late 
calver that may not be the fault of the cow. One reason is an inadequate nutrition program during her 
heifer development stage. The second reason is breeding heifers at the same time as the cow herd 
instead of doing the recommended practice of breeding them two to three weeks prior to the rest of the 
cow herd. 
 

 Late calvers are more likely to be ready for breeding during the hotter times of the following summer. 
Heat stressed bulls will have decreased fertility at the time the late calving cows are starting to cycle. For 
example, a cow that calves on March 15 was bred approximately on June 5. A cow that misses a 
breeding cycle or two and calved on April 25 had to get bred by a bull on July 15. 
 

A potential third reason for culling is age. You don't automatically cull cows a ten years of age. However 
look at her and ask yourself, "Can this cow compete and make it through another winter?" Cows need to 
be shipped out when they still have salvage value and a dead cow does you no good. If she can produce, 
a commercial cattle producer should probably keep her in the herd. A cow with few teeth isn't necessarily 
an automatic cull if she's in excellent body condition. 
 

The fourth reason is for genetic progress reasons. Based on the records and performance data of your 
herd, cull cows most likely to produce poor quality calves with lower average weaning weights. Exercise 
caution when using the genetic adjustments (adjusted 205-day weaning weight) since young, late-born 
calves often receive the most advantage from the adjustments. This can have a detrimental effect on the 
commercial producer who is selling pounds at weaning. In this case, give preference to evaluating 
performance based upon actual weaning weights within sex and age group of the cows (with two- and 
three-year-olds' offspring being compared separately from those of the mature cows). Certainly a fifth 
reason to cull an animal is disposition. 
 

Culling is a better tool for eliminating dysfunctional cows than for building genetic improvement. The vast 
majority of the genetic capability of a cow herd comes from the last three bulls you have used. 
 

Some individuals have recommended replacing about 15 percent of a herd annually. The decision to cull 
cows over time will change one year to the next, depending feed supplies, the need for cash flow, current 
cattle prices, where we are in the cattle price cycle. 
 
 
 



Basing culling decisions on perceived cow efficiency is questionable. Weaning weight as a percentage of body 
weight is a poor measure of efficiency because it can unfairly favor smaller cows. 
 

For example, an 1,100-pound cow weans a calf 60 percent of her body weight, resulting in a 660-pound calf. A 
1,400-pound cow weans a calf 55 percent of her body weight, resulting in 770-pound calf. In this situation, even 
though the larger cow may not be as efficient in weaning calf weight in accordance to her body weight, the larger 
cow still weaned a calf 110 pounds heavier than the smaller cow's calf. 
 

Maintaining larger-framed cows to a certain extent will depend on feed and forage resources. Even if a cow's body 
size were doubled, her energy requirement would only increase about 35 percent. 
 

Thus, in many case culling a large cow based on a worry she's converting input cost less efficiently than other 
cows should be pre-emted for culling on the basis of more important reasons, such as openness or health.  
 

Did you have any little yellow flowers in your pastures last year? 
These weeds, commonly known as buttercups, can be a problem in overgrazed pastures or poor 
grass stands. Winter annual weeds like buttercup, henbit, wild mustard and wild radish have no 
nutritional value, reduce efficiency of pastures, and can decrease animal performance. Most 
pasture labeled herbicides can be sprayed in early spring before they bloom out in April and 
May. With the fluctuating temperatures this time of year, it is important to wait until the weather 
has been 50-55 degrees for three or four days in a row to get the best results. Always remember to 
read the label before using any chemicals. 

 

CATTLE REMINDERS:  Check calving cows. Producers need to be flexible and responsive to 
the situation. Try to check cows as often as possible. (first-calf heifers more frequently) When 

wet, muddy conditions persist, adjust the observation schedule to observe the calving animals 
more often. Collect all equipment and supplies that may be needed and store in an 
accessible location. - Administer colostrum. If a new-born calf has not sucked, be sure to 
administer colostrum (esophageal feeder or nursing bottle/bucket) soon after birth. One to 

two quarts is typically recommended within the first four hours. - Provide facility options. A handling facility 
that includes a head-gate is a necessity during the calving season, not only for dystocia (difficult births) problems 
but also when there are limited dry areas where newborn calves can be born or lie down. If possible, be flexible 
with the penning area so cows and newborn calves can be isolated to bond, nurse, etc. Keep the area bedded and 
free of mud. Also prepare an area to dry and warm chilled calves. - Identify cow and calf. It is highly recommended 
that newborn calves have ear tags inserted or be tattooed. Producers are urged to record cow identification, calf 
identification, date of birth and other pertinent information that may be needed for future reference.  - Monitor 
health issues. Monitor for scours and other health issues such as pneumonia. It is recommended to consult with 
their veterinarian to prevent, identify and treat animals that have health concerns. Producers may want to review 
options for moving cows to clean, sod-covered pastures. However, note that pasture areas may be damaged due 
to the wet conditions, impacting forage production for the upcoming growing season. - Attend to cow nutritional 
needs. Lactating cows have a significantly higher nutrient requirement compared to gestating cows, especially 
when environmental conditions such as mud increase maintenance requirements. It is important to maintain cow's 
body condition in order to conceive early in the upcoming breeding season. - Other cow-calf practices that need to 
be considered include the following: Initiate recordkeeping. Start the recordkeeping process. It is recommended 
that producers transfer the calving book information to a permanent system. This expands information that will be 
useful in making future decisions and participating in value-added programs. - Continue grass tetany prevention. 
Spring is grass tetany season. Feed a mineral mix that contains appropriate magnesium levels and be sure cows 
consume adequate amounts. One to two ounces of magnesium oxide per head per day is appropriate. - Prepare 
bulls for breeding season. Producers should finalize plans for the upcoming breeding season. This process 
includes having bulls in adequate body condition for breeding. Order semen if an artificial insemination program is 
planned.  - Finalize vaccination program. Don't forget to plan a vaccination program for calves to prevent clostridial 
diseases (Blackleg, Malignant edema). Consider this process in late April or early May. ALL CATTLE - Check 
cattle regularly & maintain body condition.- Provide magnesium mineral mix - Provide clean fresh non-frozen water 
at all times - Watch for bloat - To prevent bloat, fill cows with hay before turning onto pasture, or feed bloat 
preventing block.*Start Fly control practices.*Keep good health and forage records. 
 

Forage Management Tips : Fertilize Cool Season Pastures & Hay Fields - If the pH is below 5.8, apply limestone 
to pastures as soon as possible (based on soil report). *Overseed legumes (ladino, red alfalfa) into well-grazed (2 
inches or less), well limed grass pastures.*Remember to inoculate legume seeds before planting. *Weed 
management * Do NOT allow livestock to graze pasture grasses before they reach a height of 3-6 inches. Yes, this 
is difficult to do with short forage supply. However, grazing pastures (during late February/early March) actually 
delays spring growth. During the late fall and winter, cool-season forages make carbohydrates and store them in 
the stem-base and/or roots. These reserves are then used to initiate spring growth. If cattle remain on pasture, they 
consume these reserves and consequently delay spring growth and reduce spring yields. Finish your winter-
feeding in a sacrifice pasture and let the rest of the pastures recover from the drought and winter. * Scout pastures 
& determine if they need to be renovated or if they are acceptable and determine if weed control is necessary. * 
One good method to renovate pastures is to simply add clover. Adding clover reduces the nitrogen requirement 
and it improves animal performance. Clover can be planted through March. * Controlled Graze. * Keep the stocking 
rate low. 
 
Ben Chase                                                                                                                                                                                     
Extension Agent                 
Agriculture                                                                                                                                                                                                                                                                                                          
Livestock 
1800-666-3625,342-8235,  
ben_chase@ncsu.edu                                                                                        Please Don’t Forget Our Troops!                        
                                                                                                                                              

The use of brand names or any listing or mention of products or services does not imply endorsement by the NC Cooperative Extension Service nor 
discrimination against similar products or services not mentioned.   
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